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Clearinghouse on Women's Studies 
An Education Project of The Feminist Press 
NOTES TOWARD AN ANALYSIS 
OF DISCRIMINATION 
by Gloria DeSole and Dora Odarenko 
Two years ago, in December 1972, the American Association 
of University Professors Committee W Report on the State of 
Women on the Faculty of Skidmore College concluded that 
the college appeared to be discriminating against women in its 
hiring practice. Studies of the faculty during the preceding 
five years showed that in a time of faculty expansion there 
had been an overall decrease in the teaching faculty by one 
woman and an increase by twenty-one men. In the words of the 
Report, it was "not a very equitable development in an 
already poor balance" of 86 men to 58 women on the faculty 
as a whole in the year 1968-69 and 107 men to 57 women on 
the faculty as a whole in 1972-73.1 
The sexual composition of the faculty was only part of the 
story: "Even more telling" were figures for "the ranks to 
which appointments were made." Over the five-year period 
of the study, there were four men and no women appointed 
at the professor rank; two men and one woman at the associate 
rank (the woman was appointed in the nursing department to 
head a special project funded in part by a grant); twenty-nine 
men and eleven women in the assistant rank (five of these 
women were in the departments of nursing and physical edu-
cation and one was in Asian studies); twenty-nine men and 
thirty-four women in the instructor rank where the turnover 
is the highest. Skidmore was not unique in hiring the majority 
of its women in the lowest position, but the consequences for 
Skidmore of such a procedure were serious, for since the 
majority of women were hired in the high turnover ranks and 
departments, a lower proportion of women were raised in 
rank: ten men promoted to full professor in the five-year 
period, but only one woman; twenty-eight men to associate 
but only eleven women; twenty men to assistant from instruc-
tor . but only twelve women. 
From such figures the Report noted the following: that 
Skidmore's "recruitment and hiring of faculty to fill vacancies 
and new positions has decreased the representation of women 
in the professorial ranks"; that "as the present female profes-
sors retire, the balance will become much less favorable"; 
(continued on page 9) 
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THE FUTURE OF WOMEN'S STUDIES 
FOCUS ON THE STATE UNIVERSITY 
OF NEW YORK 
by Florence Howe 
One of the most distinguished programs in women's studies 
was begun on the Buffalo campus of the State University of 
New York in 1970, another in 1969 at Cornell University, 
an institution affiliated with SUNY. At SUNY /College at 
Old Westbury, a Women's Studies Program was written into 
the innovative curriculum planned more than four years ago, 
and that institution has been host to The Feminist Press and 
the Clearinghouse on Women's Studies since that time. 
Newer programs have developed at Albany, Brockport and 
New Paltz, while SUNY /Binghamton's women's history 
program is the first in the nation to grant the doctorate. 
Similarly, SUNY/Buffalo was one of the first campuses to 
offer an M.A. degree in women's studies, and it is the only 
campus with a student-initiated Women's Studies College. 
Still, given the fact that SUNY contains some 73 institutions 
of higher learning, the state-wide record was, until recently, 
not impressive. 
Last year, in part at the request of the Caucus on Women's 
Rights at SUNY, Chancellor Ernest Boyer established an 
Advisory Committee on Women's Studies to make recom-
mendations concerning the development of women's studies 
within the state university. Ably chaired by Jerome H. 
Supple, Acting Associate Provost for Undergraduate Educa-
tion, the Advisory Committee included faculty, students 
and administrators from Albany, Brockport, both Buffalo 
campuses, Cornell, Old Westbury and Stony Brook. 
The Committee met several times last year to gather and 
share information about the development of women's studies 
on campuses around the state; and to plan a series of strategic 
panel sessions (before a meeting of all SUNY Presidents, for 
example) and state-wide conferences. The first of these con-
ferences will be held on the Fredonia campus September 26 
and 27; tentative topics for discussion include "Status Reports 
on Women's Studies-Nationally and At Selected Campuses"; 
the "Politics of Women's Studies"; and the "Nature of Women's 
Studies Programs." 
(continued on page 3) 
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FOCUS ON SUNY (continued) 
For the state's Master Plan, the Committee has under con-
sideration the following draft of a policy statement on 
women's studies. If agreed upon and included in the Master 
Plan, it will be the first such statement on women's studies 
to emerge from a state-wide system of higher education. 
The significant growth of Women's Studies within the State 
University during recent years has been remarkable. Nearly 
every campus of the University offers or is contemplating 
offering courses in Women's Studies. At several campuses 
it is possible to have Women's Studies as the primary focus 
of degree studies at the undergraduate level and, in a few 
instances, at the graduate level. In addition, scholarly re-
search and publication in areas relating to Women 's Studies 
has shown dramatic growth . The impact on traditional 
disciplines, while just beginning to be reorganized, is enor-
mous and will undoubtedly lead to new approaches and 
interpretations of scholarly research . 
The sustained growth of interest in Women's Studies is evi-
dence of its appropriateness as an organizing principle for 
scholarship and research . The State University will en-
courage the continued development of programs in Women's 
Studies to ensure a diversity of offerings throughout the 
system . 
from the SUNY STUDENT ASSEMBLY 
[The following note was written originally for the SUNY state 
wide Chancellor's Advisory Committee on Women's Studies by 
its singular student member.} 
At a recent meeting of the SUNY Student Assembly, the fol· 
lowing ideas concerning the role and future of women 's studies 
were discussed. There continues to be, on most SUNY cam-
puses, interest in the development and expansion of courses 
related to women's studies . Some campuses are still having 
difficulties getting courses accepted and approved by indi-
vidual departments or by their campus curriculum commit-
tees. On most campuses, women's studies courses are offered 
within existing departments. Many students feel that these 
courses have been offered in order to draw more students into 
the departments and not because of a commitment to women's 
studies. The need for more visible support for women's studies 
from central administration and the chancellor was expressed. 
Most students agreed that although women's studies is im-
portant, such courses do not address the whole problem of 
sexism in the curriculum. Instead, by creating separate 
women's studies courses, the college may thus allow sexism 
to continue in other courses and programs. Students expressed 
the need to start integrating women's perspectives and contribu-
tions into all aspects of the college curriculum. Women's studies 
can provide the information, person power and impetus to con -
front sexism and should not be viewed as a solution to the 
problem. Some possible actions might include: 
-All-campus reviews of curriculum to identify sexism. 
-Required in-service training for all faculty to familiarize 
them with the ways sexism is perpetuated in college texts, 
course content and attitudes of faculty. 
-Guidelines from and a recommendation by the chancellor 
for the elimination of sexism in the curriculum, to be 
developed and distributed SU NY-wide. (These could 
be similar to recent McGraw-Hill guidelines.) 
-If we believe that one of the purposes of women's studies 
is to help eliminate sex discrimination, we must also ac-
cept and encourage the implementation of affirmative 
action to provide more female role models in professions 
from which women have been traditionally excluded. 
Lauren Stern, New York SUC/Buffalo 
from SUNY/ALBANY 
Women's studies at the State University of New York 
at Albany began in the fall of 1971 with a course called 
Women in Modern Literature offered through the College 
of General Studies with the encouragement of that school 
and as a result of the efforts of faculty from the College of 
Arts and Sciences. The course was enthusiastically received 
by students, and it was praised highly in the student evalua-
tions completed at the end of the semester. Many of these 
evaluations also recommended that more courses be offered 
in women's studies. Subsequently, the course was made a 
regular part of the offerings in the department of English 
and in the last two years has sustained multiple sections with 
high student enrollment each semester. 
In the fall of 1972, the Albany chapter of the Caucus for 
Women's Rights at SUNY formed a subcommittee to 
develop a women's studies program. Working with interested 
faculty as well as with student groups, and with the support 
of the Women's Caucus, the Ad Hoc Committee on Women's 
Studies encouraged faculty in different departments to 
develop new courses, gained departmental acceptance of 
these courses and guided the official approval of them through 
the regular university committees. Such new courses as Women 
in European History, History of Women in the Americas, 
Women in Antiquity, Ethnography of Women, Twentieth 
Century Spanish Women Writers and Women in Educat ion 
were put into the curriculum. Other courses were devised, 
to be given on an occasional basis, usually under the special 
topics format. 
Currently, Women's Studies is a second field at SUNY /Albany . 
The undergraduate program does not include minors , but 
students are required to have a major and a second field. 
Second fields are more flexible than the traditional minor; 
they may be in any discipline in which a major is available , 
or they may consist of a coherent group of courses in various 
disciplines chosen by individual students and approved by 
their advisors. There are also a number of interdisciplinary 
second fields designed by the faculty, which are identified 
and described in the undergraduate bulletin . Women's 
Studies is included in this group, as is the recently established 
second field in Journalism. 
Interdisciplinary second field programs fit into the framework 
of the bachelor's degree in interdisciplinary studies which the 
College of Arts and Sciences has offered since 1972 . A brief 
description of this degree may help clarify the relationship. 
Interdisciplinary majors may be student-initiated or faculty-
initiated. In the former, individual students design their own 
programs with an interdisciplinary concentration, following 
guidelines drawn up by the Interdepartmental Studies Com-
mittee. After obtaining the approval of two faculty sponsors, 
the students submit their proposals to the Committee for ap-
proval. Faculty -initiated programs are proposed by a group 
of interested faculty members from various departments and 
must also be approved by the Interdepartmental Studies Com-
(continued on page 4) 
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mittee. They are structured along the lines of a regular major, 
but include courses taught in a number of departments. 
Usually, a faculty member is appointed as director of an ap-
proved program and allowed released time to carry out this 
work. 
Although the interdisciplinary second fields do not require 
the approval of the Interdisciplinary Studies Committee, they 
have been developed in much the same fashion. In the case 
of Women's Studies, the program originated in an Ad-hoc Com-
mittee composed principally of interested faculty members. 
A director has been appointed and released from part of her 
teaching load to coordinate the program. At present, stu-
dents wishing to major in women's studies may do so through 
the above-mentioned student initiated interdisciplinary pro-
gram. However, as there seems to be sufficient student and 
faculty interest to justify a major, the Women's Studies Com-
mittee will be developing a proposal for a faculty -initiated 
major. 
It should be noted that, although they are based on existing 
courses in various departments, interdisciplinary programs 
are often instrumental in getting departments to establish 
new courses. Such interdisciplinary programs may also 
sponsor their own courses, and the Women's Studies Program 
at SUNY / Albany now offers one course, WSS 200, Perspec-
tives on Women. A second introductory course is being 
planned: The Women's Rights Movement: Introduction to 
Feminism. 
Administration. The directors of most interdisciplinary pro-
grams, including Women's Studies, are responsible to both the 
College of Arts and Sciences and to the dean of one of the 
divisions of the college. Thus, the director of Women's 
Studies reports to the dean of the Division of Humanities. 
This dual administrative structure has both advantages and 
disadvantages and may be modified in the future, once the 
vacant position of the dean of the College of Arts and Sciences 
has been filled. 
Budget. There is currently no separate budget for Women's 
Studies. This is true of some, but not all, of the other inter -
disciplinary programs. A portion of the 1974-75 budget for 
the College of Arts and Sciences has been earmarked in 
principle for these programs . Disbursement of the funds, 
which include moderate amounts for temporary services and 
supplies and expenses, is decided upon by the program direc-
tors in consultation with the responsible person in the college 
office . The total for Women's Studies this year is $1,000, a 
major portion of which has been spent on a brochure explain-
ing the program and in the hiring of lecturers in the Perspec-
tives on Women course. 
Faculty. The SUNY /Albany faculty includes an excellent 
group of women scholar-teachers who are also active feminists 
and interested in the Women's Studies Program. Twenty -one 
faculty members from 13 departments or programs have 
taught a course related to women's studies, expressed interest 
in developing a course or are contributing to the introductory 
course. At present there are no faculty members willing or 
interested in offering courses relevant to women's studies in 
the following important areas : biology, criminal justice, 
economics, psychology, social welfare, sociology. 
Courses and enrollment. In the fall of 1974, 11 sections of 
4 
nine courses were offered, with a total enrollment of 415. 
Most of the SUNY / Albany courses are open to students in 
other Albany area colleges through a cross-registration pro-
gram, and SUNY/Albany students may enroll in certain 
courses at the other institutions. 
Problems. The administrative structure of interdisciplinary 
programs at most institutions has certain inherent problems 
which are now classic and the Albany program is no excep-
tion. Among these are the following: 
1. There is no budget for hiring faculty and the program can 
only exert very indirect influence on recruiting by depart-
ments if they and the administration are interested and sup-
portive. 
2. Participating faculty members may find their positions 
in their own departments weakened by their work in the pro-
gram. This is especially true of a field like women's studies 
which is challenging some long cherished notions of tradi-
tional disciplines and where interested faculty tend to be 
younger; nontenured persons whose future at the institution 
will depend largely on the support of their departments. 
Partly because of such difficulties, the question of the 
desirability of departmental status for Women's Studies has 
been raised often at many schools. For the present, as indi-
cated earlier, the Women's Studies Committee has decided to 
propose a major within the interdisciplinary framework. 
In spite of the difficult financial situation and the absence of 
new faculty lines, the Committee at Albany will continµe to 
press for the use of some existing lines to hire faculty members 
who will fill the needs of the Women's Studies Program, as well 
as those of the relevant departments. Faculty members in-
volved in the program believe they should be actively involved 
in the recruiting and screening procedures for such people. 
The evident and growing student interest in the program is 
a principal justification of this proposal. It is probably also 
the main reason the administration has been willing to sup-
port the program, even to a limited extent, thus far. 
There is faculty and student enthusiasm, an excellent group 
of faculty and a good foundation for a strong program in 
women's studies at Albany . But it will be difficult to con-
tinue to develop and strengthen the program without ad-
ditional financial support. Although the Women's Studies 
Committee realizes that there is little money for new pro-
grams, it hopes that some seed money may be made avail-
able to develop one or more "model" programs on SUNY 
campuses. 
Francine Frank and Joan Schulz 
from SUNY/BINGHAMTON 
There is at present, no formal program in women's studies for 
the undergraduate at SUNY /Binghamton. However, on the 
graduate level, there is a program in women's history. For 
further information concerning this program contact Ms. 
Mary P. Ryan, assistant professor of history. 
A Committee on Women's Studies was formed in Harpur Col-
lege (the Undergraduate School of Arts and Sciences), to gain 
information concerning the need and resources for a formalized 
interdisciplinary program in women's studies. The Committee 
has been meeting for the past eight months and hopes to pre-
sent its findings and recommendations for the establishment 
(continued on page 5) 
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of a formalized Women's Studies Program to the administration 
before the end of the current academic year. The Committee 
has noted that, although 41 distinct courses have been offered 
over the past three years, only seven of these 41 are permanent 
offerings of the university. The Committee is of the opinion 
that it is necessary to increase the number of permanent 
course offerings in the various departments and schools of 
SUNY /Binghamton before a major in women's studies can be 
developed. Insuring permanent departmental course offer-
ings relevant to women's studies would not only yield an 
academically sound major in women's studies, but would 
also provide for the permanency of women's studies at SUNY / 
Binghamton. The Committee also noted that while the faculty 
resources for a women's studies program are present, there is 
no guarantee that these faculty members will have the oppor-
tunity to teach courses relevant to a women's studies curricu-
lum. In order for qualified faculty to teach such courses, it 
will be necessary to provide support in terms of additional 
faculty lines to departments which a) develop permanent 
courses relevant to women's studies; b) free qualified faculty 
members to participate in interdisciplinary and new course 
development in women's studies. 
At a time of scarce resources and mounting demands, depart-
ments are - perhaps understandably - reluctant to divert re-
sources from their existing and developing programs to 
support women's studies. However sympathetic the depart-
ments may be, it is unlikely that they will go much beyond 
what they have already done unless they are supported by 
institutional commitment in the form of faculty lines. 
Harpur College Committee on Women's Studies, 
from SUNY/BUFFALO 
This year, the Women's Studies College, one of the oldest 
women's studies programs in the country, was under constant 
attack by the university. So far we have waged a strong fight. 
We have successfully held our own, and may even have made 
some gains. Certainly, we have confronted some of the tough-
est issues of higher education: the nature of academic free-
dom; the plausibility of public education for and about women; 
the possibility of reverse discrimination; the relation of form to 
content. We want to share the experience of this year-the 
nature and the method of the university attack and of our 
counterattack-with as many women as possible. We hope 
that this article will contribute to building a strong national 
support network for women's studies programs and the 
women's movement. 
Women's Studies College at SUNY /Buffalo is part of the 
Collegiate System that developed out of students' movements 
in the 1960's. The colleges were initially conceived to be 
experimental, innovative units, supplemental to departmental 
course offerings. In June 1974, when the original prospectus 
expired, a new prospectus was drawn up by the faculty senate 
to become effective in July 1974. The new prospectus aimed 
to eliminate courses and programs that countered traditional 
university education, and called on each existing College 
wishing to continue to draw up a new formal charter ac-
cording to specified guidelines to be approved by a chartering 
committee and by the president by January 1, 1975. 
After a series of discussions in the College during May 1975, 
we decided that women's studies should continue at SUNY / 
Buffalo. Our strategy for achieving this included writing a 
charter, going through the established procedures for re-
chartering and building mass support for the college. Since 
we had fundamental disagreements with the administration, 
we knew that only mass support could guarantee our future 
survival. 
At this time, the issues we identified as difficult for the 
university to accept centered around the principle of col-
lectivity. Our governing assembly, the decision-making 
body of the College, is made up primarily of students, and 
welcomes the participation of "community women." Faculty 
have no institutionalized authority; rather, they participate 
equally with other college members. Finally, we have two 
coordinators instead of one, and do not expect them to have 
advanced degrees. 
Writing our charter took approximately six months. We always 
kept in mind our slogan, "The same-plus better ." We dis-
cussed ways of writing that would meet the requirements of 
the administration without alienating our support. At the end 
of six months, we produced a charter with supporting docu-
ments, strategically directed to the administration, and yet 
not insulting to the integrity of our program. 
The rechartering procedure called for a public hearing. From 
the beginning, we saw the public hearing as a vehicle for or-
ganizing a mass defense of the College as well as a forum for 
raising the issue of sexism throughout the university com-
munity. To our surprise, 350 people came to our hearing. 
As we had anticipated, the chartering committee's questions 
focused on issues concerning collectivity. In addition, two 
central challenges to our College were posed: "Were we 
violating academic freedom by having a College which as-
sumed that women were oppressed?"; "Were we violating 
academic freedom by offering some courses open only to 
women?" We took the offensive in response to those ques-
tions. Our concern was to move our supporters rather than 
convince our opponents. Our opponents' questions crudely 
implied we were unthinking imposters; this tactic, however, 
only helped build our support, since it is clear to most people 
at this university that we are seriously concerned about edu-
cation of quality. We did not hedge on any issue central to 
our existence. For instance, we stated clearly the basic 
assumption of our program; that women are oppressed and 
that all courses in our curriculum must develop this focus. 
We then explained why this assumption is critical to the 
building of a strong program, and why this position does 
not represent a violation of academic freedom. 
Although we heard from those in power that our public hear-
ing hurt our case, after our hearing and the mass show of 
committed support, all administrative attacks focused on 
only one issue-the classes open only to women. We had 
forgotten what a powerful weapon the autonomous group-
ing of women is. 
As soon as we realized that this was going to be the central 
issue, we began a re-evaluation of how essential our all-women 
courses are to our program. The administration and the 
chartering committee viewed the issue as a legal, political 
and/or moral issue-often jumping illogically from one to 
the other-and gave very little weight to our arguments that 
such courses were educationally sound for specific objec-
tives . We know _that this was a very serious issue on which 
emotions run very high. We discussed the issue fully in each 
(continued on page 6) 
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of our classes, for it was apparent that we could only con-
sider fighting for the right to offer some all-women courses if 
the majority of students considered it important. Only the 
pressures of numbers of people could force administrators 
to listen to our arguments about what might be educationally 
valid for our program. The vast majority of students voted to 
put up a strong fight should it be necessary. 
The recommendation which came out of the university 
chartering committee to the president was that the Women's 
Studies College be chartered only if we adopt the principle 
of equal access to our courses for all. All other serious con-
cerns about us had evaporated. This was the end of November, 
when there were only one and one-half weeks remaining before 
the end of the semester and the beginning of exams. We held 
two rallies to educate people about the issue, each attended by 
350 people. At the first one we handed out petitions which 
called for the unconditional chartering of the college. At the 
second, five days later, people returned with nearly 4,000 
signatures and we handed them in to the president. We also, 
at this time, demanded that the president meet with represent-
atives from women's studies before making his decision about 
chartering. Our campaign for mass support had raised the issue 
of sexism throughout the university. We got moderately fair 
coverage in the student and administration newspapers, as well 
as in the Buffalo papers and on TV. 
The rallies, newspaper articles and letters of support forced the 
administration to meet with us twice during the Christmas 
break. Since the administration sought legal counsel for 
the first meeting, we did so as well. We had the legal advice 
of two women lawyers who also helped prepare strategies 
for the negotiations. The lawyers were essential for con-
solidating the case for the legality of offering courses open 
only to women. Our arguments were complicated: basically 
they centered on the fact that Title IX allows for the establish-
ment of affirmative action programs and that Women's Studies 
College is such a program. In our meeting with him, the 
president set aside the legal issues and moved to the content 
and objectives of our program. Though he began by describing 
our program as pointless counseling at best, before the end of 
the meeting we had established the framework necessary for 
considering women's studies essential to the university. In the 
second meeting the administration conceded that it is edu-
cationally valid to have classes open only to women. 
The president's final statement expressed concern about our 
alleged violation of the principles of academic freedom and 
set forth the following conditions to our charter: 
1) The exclusion of men from a Women's Studies College 
course will be justified only when such exclusion is clearly 
and directly related to the educational objectives of the 
course and necessary to the achievement of those objectives; 
2) Courses in which enrollment is limited to women should 
constitute only a small proportion of the total courses offered 
by Women's Studies College; 
3) Challenges or questions with regard to such exclusion will 
be heard via established academic channels and procedures. 
The president also stated that the College be reviewed for 
compliance after a period of eighteen months. 
Women's Studies College accepted the president's conditions 
under protest. We have continued to function through the 
spring of 1975 but it is clear that the struggle is going to con-
tinue and the harrassment might even increase. The administra-
6 
tion continues to evidence concern about all-women classes. 
In spite of the fact that they conceded the principle, they are 
still attempting to prevent these courses from being offered. 
They are now reviewing each one and asking for justification. 
The course most severely queried is Women in Contemporary 
Society, our introductory course that has been offered for ten 
semesters and has had the highest enrollment in the College. 
The administration is aware that this course forms the basis 
for our program. It is also the c~urse for which we can gather 
the most support. We are currently involved in crystallizing 
the educational justification for this and other such courses. 
The attack on our program has taken another form: the 
cutting of our budget. This cut is particularly shocking to us, 
since we went through the chartering process expecting to 
maintain our program at its present level. While we have 
temporarily halted the proposed budget cut, we are not cer-
tain that we will be successful, since funds for women's studies 
and minority programs are being cut back across the country. 
Postscript: We wrote this article three months ago, and now it 
strikes us as rather naive. For at the present time, the adminis-
tration is threatening to end our program by August 15. The 
administration claims that the language of our charter com-
mits us to "clustering" women together, thus allegedly violat-
ing basic principles of the university. It also claims that our 
expressed aim to develop education which meets the needs 
of women is exclusionary and illegal. Once more, the univer-
sity is raising the issue of Title IX, suggesting that we have to 
do remedial work for men. We have presented, through 
regular academic channels, rationales for five of our all-women 
courses, and we have received unofficial word that they have 
all been accepted. The president has yet to comment. We 
hope that Women's Studies College and the women's move-
ment are still strong enough to win this latest struggle. 
Women's Studies College 
from CORNELL UNIVERSITY 
Origins. Cornell sponsored a conference on the status of 
women in January 1969. One outgrowth of that conference 
was a team taught course in the College of Human Ecology 
called The Evolution of Female Personality: History and 
Prospects. Offered in spring 1970, it is believed to have been 
the first interdisciplinary course on women offered for credit 
at a major university. In September 1970, a group of students, 
staff and faculty founded an experimental program called Fe-
male Studies. In July 1972, the program was re-named 
Women's Studies and accepted by the faculty of the College 
of Arts and Sciences for a four-year trial period. Thus, the 
Women's Studies Program at Cornell University is completing 
its third year in the College of Arts and Sciences. During 
1975-1976, we will be evaluated by a faculty committee 
which will make recommendations about our future. To 
what extent are we reaching our aims in teaching, scholar-
ship and service? 
Enrollment. Since July 1972, we have offered 61 courses to 
more than 1,500 students, of whom about a fifth are men. 
We do not offer an official undergraduate major in women's 
studies, but students in the College of Arts and Sciences can 
design such a major themselves either as College Scholars or 
through the Independent Study Program. The Faculty Board 
is seeking to develop a minor at the graduate level so that 
(continued on page 7) 
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candidates for the PhD or the Master's degree can combine 
study in a traditional discipline with an interdisciplinary minor 
in women's studies. Most students in women's studies courses 
are undergraduates, but virtually all the courses have graduate 
students and extramural (staff and community) students as 
well. Minority women and men are well represented in 
women's studies. Our outreach activities include publication 
of a guide to persons seeking to return to study or to the job 
market after a period of retirement, workshops for teaching 
assistants and sponsorship of a weekly "Sandwich Seminar" 
which draws some 1,500 people each year. 
Faculty. The program currently supports four assistant pro-
fessors (jointly appointed with regular departments), a visit-
ing assistant professor, eight to ten lecturers (hired on a one 
term, part-time basis), and an administrative aide. 
Housing. Women's studies offices are located in a suite con-
sisting of a library/conference room, three small offices and 
a coat closet, where, in fact, teaching assistants sometimes 
sit. In addition, we have regular use of an adjoining seminar 
room for 25 people. 
Funding. Our operating budget (this year around $30,000) 
comes from the dean of the College of Arts and Sciences. It 
includes lines for partial support of the director, full support 
of the administrative aide and four lines for part-time lecturers. 
The president of the university granted women's studies sup-
port for jointly appointed assistant professors; the Affirmative 
Action Office supports another. We augment our funds by 
applying to the University Senate, the Cornell Center for Inter-
national Studies, the Work-Study Program and the Office of 
the Dean of Students for support of additional personnel. In 
addition, we receive gifts from alumni and faculty. 
Cu"iculum. Our courses have been mostly in the social 
sciences and humanities, with only one or two in the biology 
of sex differences. In fall 1974, the Faculty Board drew up a 
curriculum plan which called for core courses and advanced 
courses (in addition to Freshman Seminars and an introduc-
tory interdisciplinary course). This plan was presented to 
students for additions or corrections. The students registered 
in women's studies courses that term listed an additional 65 
courses they would like to take. 
Governance. Women's studies policy is set by the Faculty 
Board, composed of 14 members: faculty from four colleges 
of the fifteen at Cornell, elected representatives of the program 
lecturers and elected representatives of graduate and under-
graduate students. Some 25 faculty, students and staff mem-
bers serve on subcommittees of the board. 
Problems. Women's studies faculty and students share con-
cern that, in these times of tight budgets, the program will 
not be renewed. In a university where the faculty is 93 per-
cent male, few voices are raised in favor of women's studies. 
We have solid support from a sympathetic dean, from con-
cerned students and from Cornell's central administration. 
But money is short; departments are hurting; our fear is 
that women's studies will be squeezed out. We believe that 
in order to discover and systematize new knowledge in the 
various disciplines about women and men, we need an ex-
panded program, not a contracted one. 
Jennie Farley, Director 
from SUNY /COLLEGE AT OLD WESTBURY 
For three reasons, the Women's Studies Program at Old 
Westbury is unique not only in the SUNY system, but in the 
country at large. Its uniqueness is not a function of its size or 
growth during the past three and one-half years, for they can 
be matched by SUNY /Buffalo and by several other programs 
in the country. Women's studies at Old Westbury is as unique 
as the college itself: the program began with the second begin-
ning of the college, as one of a number of interdisciplinary pro-
grams, and without the elements of political battle either with 
faculty or administrators characteristic of women's studies 
elsewhere. It is not that we are universally welcomed or under-
stood by our colleagues and administrators; it is, rather, that 
as one of the programs initiated by the founders of an experi-
mental, interdisciplinary curriculum, women's studies is an 
accepted part of the curricular scene. 
The second unique feature has been the presence, from the 
beginning, of The Feminist Press and the Clearinghouse on 
Women's Studies. These two institutions, which have grown 
with the program and the college, provide unusual resources 
and national relationships for them, as well as on-campus work 
and learning opportunities for students. The Feminist Press 
staff members have been willing to share their expertise and 
teach skills to students-indeed, some of these students have 
in turn, become staff members; Press teaching has been inte.' 
grated into the Women's Studies Program and into a second 
American Studies concentration-U.S. Society and Literature, 
Journalism, and Publishing. In addition to courses.The Press 
offers several sequential internships to students who wish to 
learn either magazine or book publishing. The Clearinghouse 
on Women's Studies maintains a general women's studies 
library, including excellent vertical files, for the use of stu-
dents and faculty, as well as files of the 5,000 women's studies 
courses and more than 100 programs currently in existence. 
Third, the population at Old Westbury is uniquely suited to 
women's studies. More than half the students at the college 
are female, and more than half of them older than typical col-
lege students. In Introduction to Women's Studies, for 
example, one-third of the students will ordinarily be under 
25, one-third between 26 and 39 and one-third over 40. Half 
of the student population at Old Westbury is Black, Latin or 
Asian. While that ethnic proportion is not mirrored exactly in 
the Women's Studies Program, a significant number of Third 
World women take women's studies courses. Equally impor-
tant, their presence on campus has sharpened the conscious-
ness of instructors so that the curriculum is consistently 
geared to considerations of race and class as well as of gender. 
The Women's Studies Program has, from the beginning, been 
one of four concentrations within the American Studies Pro-
gram, itself one of seven programs at the college (there are 
no departments as such). It has also been the concentration 
to grow most rapidly; currently, for example, of the 28 
courses offered by American Studies, 14 are women's studies 
courses. (Several of these, it should be noted also function in 
other concentrations: thus, Women and Work is a course offer-
ing both in Women's Studies and in Labor Studies.) Because 
Women's Studies has been an essential ingredient in the entire 
program of American Studies, there have been no special 
problems about budget or personnel. 
Not all course offerings are dependent upon the personnel of 
American Studies. From the beginning, women (and a few 
(continued on page 8) 
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WOMEN'S STUDIES IN THE SOUTH 
CENTRAL REGION: A CONFERENCE 
On October 19, 1974, 150 women and men, students and 
faculty, gathered at Southern Methodist University in Dallas, 
Texas for a women's studies conference. Representatives 
from four states (Texas, Oklahoma, Louisiana and Arkansas) 
and over 25 schools exchanged tales of triumph and frustra-
tion along with their course syllabi. One year of good inten-
tions and another year of actual planning by the S.M.U. 
Women's Studies Council preceded the event itself. The con-
ference was a product of an odd combination of zeal, obliga-
tion and curiosity. 
The conference was a great idea, we acknowledged, but how 
could the S.M.U. Women's Studies Council teach others to run 
when it was still only in the crawling stage itself? To present 
our council as experienced authorities on women's studies 
would be, at the least, presumptuous. The conference, then, 
would have to be designed not as a training center but as a 
trade center: we'd all trade whatever useful information and 
skills we'd gained from our experience, however minimal. We, 
at least, were eager to contact people involved in other pro-
grams at a similarly elementary level-we assumed that many 
schools in the area were developing courses and programs. And 
if they hadn't begun offering courses, there might still be fem-
inists who would like to do so, and who would welcome sup-
port and information from others who had. 
Equally pressing was our obligation to fulfill the terms of a 
grant. In 1972, we had received a seed grant of $2,100. from 
the Board of Missions of the United Methodist Church to plan 
a women's studies program and to sponsor a conference "to 
stimulate interest on the part of colleges, universities and 
churches in the South and Southwest, in academic and in-
formal programs in women's studies, and to provide tools 
and working models with which these institutions may 
develop programs suited to their particular needs." Between 
the time of that proposal and the beginning of concrete plans, 
we had suffered a continuity crisis. A new president, a new 
provost and a departing coordinator had left the Women's 
Studies Council with an unexpected hiatus in its history. 
Finally, after being reappointed and restructured, the Council 
was consoled for the six month delay by a $4,600. budget for 
the year, part of which was to help finance the conference. 
Because we intended the conference to be more practical than 
theoretical in nature, we divided the day into two groups of 
workshops. The morning group focused on the administrative 
problems of funding and strategy for setting up a general 
women's studies program at a college or university. The after-
noon workshops were divided by disciplines to allow instruc-
tors of women's studies courses to exchange ideas, booklists 
and syllabi. 
The conference opened with a panel assembled to raise the 
question, "Why Women's Studies?" Among the panelists 
were a sociologist, Nora Scott Kinzer of Purdue, and a literary 
scholar, Dawson Gaillard of Loyola. Instead of addressing the 
academic issues considered by these two speakers, the audience 
poured out its frustrations about affirmative action plans on 
Eileen Lehmann, a panelist representing the Department of 
Health, Education and Welfare, whom we had included as a 
source of information about Title IX. Judging from the dis-
cussion, women faculty and students in the Texas region still 
face reactionary attitudes in their departments and administra-
tions. Questions of hiring, firing and basic inequities replaced 
the discussion of curricular topics the S.M.U. Council had 
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hoped to arouse. The opening of the conference, then, was 
dominated by the excitement of shared indignation and 
mutual support. We were reluctant to suppress this energy, 
but felt it necessary to redirect it toward practical curricular 
matters. 
J. J. Wilson, the main speaker of the afternoon, successfully 
turned this wave of frustration to enthusiasm for women's 
studies in her inspiring account of programs elsewhere, 
particularly in California. By the afternoon workshops, the 
participants were prepared to discuss books, courses and 
teaching techniques more specifically. 
In evaluating the conference later, we felt that a two day 
conference would have allowed the time necessary to release 
and deal with the anger on the first day and to move into 
issues of content and strategy the next. The problems which 
sparked the show of anger and frustration at the morning ses-
sion are problems that we at S.M.U. had been struggling with 
for years before learning how common they are to other col-
leges and universities in the region. Because faculty members 
here tend to be more liberal than either the administration or 
the student body, aspiring women's studies instructors must 
not only press for administrative approval (not to mention 
funds). but they must do so without the reassurance of large 
enrollments from a clamoring student body. Nevertheless, 
the range of previous success in initiating courses and establish-
ing programs was wider than we had expected. The University 
of Arkansas (Little Rock) women were asking how to develop 
their first course, for example, whereas the Richland Com-
munity College faculty were explaining their fairly complete 
program for women in the community. Judging from the in-
formation shared at this conference, the University of Texas 
at Arlington, Richland College and S.M.U. have developed the 
only coordinated sets of courses in the region, but other schools 
are prepared to follow their lead. 
Victoria Jacoby 
THE FUTURE OF WOMEN'S STUDIES (continued) 
men) in other interdisciplinary programs have offered courses 
in Women's Studies listed both in their own programs and in 
ours. This term, for example, two Women's Studies courses 
are being offered in the Biological Sciences Program-Sex in 
Humans, and Women and Health Systems; and faculty mem-
bers in Comparative History, Ideas and Cultures are offering 
Women in the Middle Ages and The Black Woman. 
The American Studies Program currently has upwards of 11.2 
percent of the majors at Old Westbury-approximately 140 
to 160 students. Approximately one-third are Women's Studies 
majors. The program serves women (and men) engaged in 
majors in all areas of ttie college. Our course enrollments are, 
in general, very high, ranging from upwards of 60 each term in 
the introductory courses to 20 to 30 in all other courses. 
Most women's studies programs in the country offer a smorgas-
bord of curricular offerings, usually with an introductory (and 
interdisciplinary) course to begin and a seminar and/or action 
project to conclude. Old Westbury's program is not any dif-
ferent, but we have had faculty/student discussion aimed at 
focusing the program in particular areas of curricular strength. 
While such discussions are still in their preliminary stages, 
three areas under special consideration are 1) Women, work 
and the economy; 2) Women, teaching and curricular reform; 
3) Women and publishing. 
Florence Howe 
